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New New LabourLabour CodeCode

�� PurposePurpose: : convertconvert Hungary Hungary oneone of of thethe most most 
competitivecompetitive economyeconomy inin Europe → Europe → makesmakes
workingworking regulationsregulations more more flexibleflexibleworkingworking regulationsregulations more more flexibleflexible

�� DeterioratesDeteriorates thethe previousprevious minimum minimum 
standardsstandards

�� CutsCuts thethe traditionaltraditional unionunion’s ’s rightsrights

�� EmployersEmployers shallshall consultconsult onlyonly thethe workersworkers’ ’ 
councilcouncil inin thethe casecase of of restructuringrestructuring
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MeansMeans of of thethe trade trade unionsunions

�� SpecialSpecial provisionsprovisions inin thethe collectivecollective
agreementsagreements

�� SpecialSpecial agreementsagreements�� SpecialSpecial agreementsagreements
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Good Good practicespractices inin thethe specialspecial agreementsagreements

�� HigherHigher severenceseverence paypay asas thethe obligatoryobligatory

�� ReducingReducing thethe workingworking timetime

�� SupportingSupporting thethe earlyearly retirementretirement�� SupportingSupporting thethe earlyearly retirementretirement

�� OfferingOffering otherother positionposition withinwithin thethe companycompany

�� FurtherFurther trainingtraining withinwithin thethe companycompany

�� SupportingSupporting retrainingretraining outsideoutside thethe companycompany

�� Job Job searchsearch byby thethe supportsupport of of recruitementrecruitement
agenciesagencies
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VocationalVocational trainingtraining and and adultadult

educationeducation fromfrom thethe unionunion’s ’s educationeducation fromfrom thethe unionunion’s ’s 

pointpoint of of viewview



New New vocationalvocational trainingtraining systemsystem

�� CausesCauses of of thethe introductionintroduction::

�� HighHigh dropdrop--outout ratesrates

�� LowLow prestigeprestige�� LowLow prestigeprestige

�� GraduatesGraduates dondon’t ’t havehave adequateadequate knowledgeknowledge ansans skillsskills

�� CoreCore elementselements::

�� DualDual systemsystem

�� ThreeThree--yearyear programmeprogramme

�� Less Less theoreticaltheoretical and more and more workedworked--basebase
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Trade Trade unionunion’s ’s attitudeattitude towardstowards thethe newnew

systemsystem

�� InitialInitial supportsupport

�� GrowingGrowing concernsconcerns aboutabout thethe shortershorter theroreticaltheroretical
learninglearning

EmphesizeEmphesize thethe adequateadequate mix mix genericgeneric and and specificspecific�� EmphesizeEmphesize thethe adequateadequate mix mix genericgeneric and and specificspecific
skillsskills
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THANK YOU FOR YOUR THANK YOU FOR YOUR 

ATTENTION!ATTENTION!ATTENTION!ATTENTION!
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