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GovtGovt. . programmeprogramme forfor companiescompanies
in in timestimes ofof crisiscrisis in in CzechCzech

RepublicRepublicRepublicRepublic



UnemploymentUnemployment



LegislativeLegislative activitiesactivities –– LabourLabour CodeCode

• Trial period for managers 6 months, 

regular employees 3

• Temporary assignment

• Notice of termination and notice period

• Severance

• Agreement on work performance



SocioSocio--economiceconomic andand employmentemployment
situationsituation –– ManpowerManpower inquiryinquiry 20122012

• 7% of employers expect a growth in the number of their 
employees, 6% expect a drop and 83 % expect no changes in 
staff numbers.

• The value of the net labour market index for the 3rd quarter 
of 2012 reached plus 1 %. In the previous quarter the value of of 2012 reached plus 1 %. In the previous quarter the value of 
the index was - 3 %, with 6 % of companies expecting a 
growth in the number of employees and 9 % of companies 
expecting a fall.

•• Reality? Reality? YouYou´́ve ve heardheard fromfrom MrMr. Čížek . Čížek aboutabout CzechCzech factsfacts & & 
figuresfigures thisthis morningmorning..



ESF ESF OperationalOperational ProgrammesProgrammes

• The Czech Republic’s ESF Operational Programmes 
take a robust approach to the country’s challenges, 
by revamping education to suit labour market 
requirements and promoting research and 
development and tertiary education. ESF funding is development and tertiary education. ESF funding is 
also helping to make the workforce more adaptable, 
increase employment, ensure access to the labour 
market for all and substantially modernise public 
administration



ESF ESF prioritiespriorities in in thethe CzechCzech RepublicRepublic

The Czech Republic takes a three-pronged approach 
to maximising the benefits of ESF funding –to maximising the benefits of ESF funding –
improving training and innovation potential, 
activating the workforce including fight against 
unemployment and social exclusion, and special 
approach to human resources in Prague.



ESF ESF prioritiespriorities in in thethe CzechCzech RepublicRepublic

•• ProgrammeProgramme 1: 1: EducationEducation forfor competitivenesscompetitiveness

•• ProgrammeProgramme 2: 2: HumanHuman ResourcesResources andand EmploymentEmployment

•• ProgrammeProgramme 3: 3: PraguePrague –– AdaptabilityAdaptability



KurzarbeitKurzarbeit –– thethe CzechCzech wayway

• Let´s educate for stability – MoLaSA 
programme (Human resources & employment 
programme fund)

• Education at work, not just stay at home• Education at work, not just stay at home

• Real threat of dissmissal



KurzarbeitKurzarbeit –– thethe CzechCzech wayway

• - importanceimportance ofof enterpriseenterprise forfor
particularparticular regionregion

•• -- copmetitivenesscopmetitiveness ofof thethe branchbranch

•• -- assessmentassessment ofof thethe renewalrenewal ofof
thethe productionproduction

•• -- assetasset ofof educationaleducational activityactivity forfor•• -- assetasset ofof educationaleducational activityactivity forfor
employeesemployees

•• -- balance balance ofof resultsresults andand
contributioncontribution requiredrequired

•• -- yearyear--onon--yearyear drop drop ofof productionproduction

•• -- PraguePrague isis outout ofof play play 



WaysWays andand meansmeans

• Grand total € 16 mil (x 2)

• 6 months period, extention up to 
12 possible

• € 20 000 per company & month

• Limit of € 1 240 of total costs per 
employee, max. 60% of average 

• Proven drop in sales year-to year 
> 20%

• Amount of sales per employee 3 
months before application

• Employer is able to exploit his 
employees for less that  20% of employee, max. 60% of average 

wage

• „de minimis“ rule for „Human 
resources and employment 
programme“ applies

employees for less that  20% of 
regular working time (§ 209 LC)

• Fall of working time can´t exceed 
60% of weekly working hours, i.e. 
> 1 day, but < than 3 days / week



ReactionsReactions

• Positive – only reliable & experienced have a bright 
future, despite of ???

• Doubts – given levels, total amount

• … perspective ?• … perspective ?

• Confederation´s point of view: 

„maybe the best solution ever, especially for SME´s, 
which are the most vulnerable“



Thank you for your attention.
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