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e-leaflet #1



[bookmark: _GoBack]The promotion of reconciliation of work-family life and legislation in this field has become a necessity for a range of reasons. Measures traditionally originate from gender equality concerns. They also support the economy as they facilitate the participation of individuals in paid work, can have a positive effect on fertility rates, and also boost pension systems. For all of these reasons reconciliation has become an increasingly important topic.

1. About the project
The project “Changing traditional mindset through collective agreements in the Western Balkans – the role of social partners in enabling work-family reconciliation and gender equality” aims at raising awareness and strengthening knowledge of social partners and other target groups (employers and employees in the private sector, school girls, interested public) on the importance of measures to reconcile work-family life as well as on the complexity of gender equality in order to slowly change traditional mindset and break stereotypes in the Western Balkans, namely through social dialogue/collective agreements and thus contribute to economic success. 

2. European documents on work-family reconciliation and gender equality

The main EU legislation

· The Pregnant Workers Directive 92/85/EEC
· The purpose of this directive is to implement measures to encourage improvements in the safety and health at work of pregnant workers and workers who have recently given birth or who are breast feeding.
· Sets minimum standards that all member states have at least 14 weeks of maternity leave before and/or after delivery (with at least two weeks before and/or after delivery), and remuneration during this period at a rate of at least equivalent to sick pay. 
· Prohibits dismissal from the beginning of the pregnancy until the end of maternity leave, except in some cases not related to their condition which are permitted under national legislation and/or practice. 
· Indicates that pregnant workers are entitled to, in accordance with national legislation and/or practice, time off, without loss of pay, in order to attend ante-natal examinations, if such examinations have to take place during working hours.

· The Parental Leave Directive 2010/18/EU 
· Is based on a framework agreement on parental leave concluded by the European Social Partners (BUSINESSEUROPE, UEAPME, CEEP and ETUC). It revises an older directive on parental leave.
· Lays down the minimum requirements on parental leave as an important means of reconciling professional and family responsibilities and promoting equal opportunities and treatment between men and women.
· Entitles men and women workers to an individual right to parental leave for at least a period of four months (at least one of the four months shall be provided on a non-transferable basis), on the grounds of the birth or adoption of a child to take care of that child until a given age up to eight years to be defined by Member States and/or social partners.
· Protects workers from discrimination on the ground of applying for or taking parental leave.
· Provides that workers shall have the right to return to the same job or, if that is not possible, to an equivalent or similar job consistent with their employment contract or employment relationship, at the end of parental leave.
· Provides that workers, when returning from parental leave, may request changes to their working hours and/or patterns for a period of time. Employers shall consider and respond to such requests, taking into account both employers’ and workers’ needs.

· The Recast Directive 2006/54/EC
· Provides for the principle of equal treatment between women and men which means that there should be no discrimination whatsoever, direct or indirect, on grounds of sex.
· Provides that the definition of discrimination includes “any less favourable treatment of a woman related to pregnancy or maternity leave”.

· There is no EU Directive on paternity leave.

European social dialogue in the field of work-family reconciliation and gender equality

· Framework agreement on telework – signed on 16 July 2002 by the European social partners (ETUC, UNICE/UEAPME and CEEP). It aims at ensuring greater security for teleworkers employed in the EU. It sets general framework concerning the employment conditions of teleworkers and grants teleworkers the same overall level of protection as workers who carry out their activities at the employer's premises.

· Framework of actions on gender equality – adopted by European social partners in 2005. European social partners have estimated in this framework four priorities that are important on which national social partners should act towards greater gender equality at work. This four priorities are: 
· addressing gender roles, 
· promoting women in decision-making, 
· supporting work-life balance,
· tackling the gender pay gap.

3. Current situation on work-family reconciliation and gender equality in participating countries 

Project partners from the Western Balkan Countries (Croatia, Macedonia, Montenegro, Serbia, Albania and Slovenia) filled in the questionnaire on the state of play of work-family reconciliation and gender equality, social dialogue in this field, existing legislation and other relevant documents on work-family reconciliation and gender equality.

On the basis of analysis of gathered answers, it is possible to conclude the following:

· All participating countries regulate the maternity leave after the birth of the child.
· None of the participating countries have statutory entitlement on paternity leave, except Slovenia.
· In most participating countries exist provisions that enable work–family reconciliation, such as part time work, protection of pregnant workers, protection of parents on overtime and night work.
· Most participating countries have adopted legal basis that prevents gender inequality.
· In all participating countries there is a need to better regulate working conditions in order to become family friendly.
· There is a possibility to integrate the measures that facilitate work-family life reconciliation in branch collective agreements and collective agreements on company level.

National analysis reports including the project partners’ answers and recommendations follows in due course.

4. Useful links

· EU legislation: http://eur-lex.europa.eu/
· European social dialogue:  https://www.businesseurope.eu/
· Other useful links: 
· http://ec.europa.eu/ 
· http://ec.europa.eu/justice/gender-equality/index_en.htm
· http://www.mddsz.gov.si/en/
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